This study analyses the relationship existent between the level of awareness of self-efficacy and the tendency of selfimprovement. For this study was applied a self-efficacy evaluation questionnaire and a computerized sample from the Vienna Test System-Schuhfried named "OLMT" which represents the motivation to achieve objectives. As a result of the evaluations made on 80 students from The Faculty of Psychology and Educational Sciences aged between 20-28 years old, it was proved that there is a statistically significant corelation between the self-efficacy level and the tendency of self-improvement. The subjects with a higher level of awareness of self-efficacy had a higher tendency of self-improvement.
Introduction
After studying some theories and articles I can state that the following authors argue that people with a high level of self-efficacy awareness have a tendency of self-improvement, to overcome their performances, and are even more competitive than people with a low self-efficancy awareness. (Gibbs, Jacques, Jenkins, & Ruse, 1994; Harvey, Moon, Grail, & Bower, 1997) An important aspect in personnel selection is the person's attitude in when facing their own limits. Most employers want individuals able to overcome their own performances, that want to evolve and that are open to new things (Anandarajan, Simmers, & Igbaria, 2000; Teo & Choo, 2001; Teo & Too, 2000) .
As Carol Dwek (2006) states in his book "Mindset", many of our limitations are actually some mental barriers, some limiting beliefs and some fixed mindsets.
Carol Dweek showed the importance of feedback in shaping a mindset. He gave a simple task to kindergarten children whom he divided into two groups. The children of the first group were told "Congratulations, you're a smart kid!" after they solved the task, and to the children of the second group he said "Congratulation, you are a hard-working child\congratulations for your efforts".
When the children were asked to choose between solving a difficult task and a similar task to the first one, the children from the first group chose an easy task to defend their status as intelligent children. They were afraid to make mistakes and to be judged. This is a fixed mindset. The children from the second group chose the more difficult task because they thought they could work more, that they could make a greater effort to succeed.In this way they confirmed their status as hard-working children. They had no fear of mistakes and were open to learning new things.
One's orientation to overcoming their own performances is characteristic of those individuals who have a growth mindset, who are struggling to prove first to themselves what they are capable of and then to others. These individuals are aware that to be able to overcome their own performances they will have to work harder and to make a greater effort. in his social model theory highlights the link between awareness of self-efficacy and an individual's openness to compete with others or to overcome their own performances. The individual first compares himself to others and only after that he starts trying to overcome his limits.
"The best athletes compete with themselves" Cicero
Objectives and hypotheses

The purpose of the research
This research aims to analyze the relationship existent between the awareness of self efficacy measured with a questionnaire (CCPE) and individual attitude towards achieving tasks measured with the OLMT sample-level of motivation to achieve one's objectives from the Vienna Test System testing battery.
Research hypothesis
The subjects with a high level of self-efficacy awareness will achieve an increased performance after the testing, will set higher objectives and will be involved more in the task than the subjects with a low level of selfefficiency awareness.
Research variables description
-independent variable: the level of self-efficacy awareness in terms of attitude work and involvement in the task -dependent variables: tests scores, performance, working time
Method
Participants
This study involved 80 students of the Faculty of Psychology and Educational Sciences, 30 males and 50 females, aged between 20-28 years old. All participants work in different organizations.
Instruments
3.2.1. The questionnaire (CCPE) that assess the self-efficacy awareness, involvement in the task attitude towards competition and failures.
3.2.2. The OLMT sample-motivation to achieve objectives gives the subject the opportunity to become familiar with the test having to solve a few simple tasks. After solving the task the subject was given his scores and his timing. Then he was asked to estimate what he will get for a similar period. At this time the subject was in competition with himself, and he had to overcome his own limits. In the next stage the subject was told that others are doing better. During the testing the computer displayed messages that notified him that the other subjects were doing better, had more correct answers and are faster.
Working procedure
For this study I tried to analyze the relationship existent between the level of awareness of self-efficacy and the motivation to achieve objectives. For this study I used a self-efficacy evaluation questionnaire (CCPE) that measures the level of awareness of self-efficacy, competitiveness, and how the individual reacts to failures.
We divided the participants into two groups based on their scores from the questionnaire, the first group contained those who obtained high scores and in the second group those with low scores. The subjects from both groups applied the computerized test OLMT -motivation to achieve objectives from the Vienna Test System testing battery. The subject's task was to predict if they can overcome their performances from the initial testing. The task was a simple one, and the subject was asked to estimate what score he will be able to get the next time. We analyzed the motivation, expectations, realism and the accuracy with which the subject achieved their goals.
Results
The results of the two groups statistically confirmed the hypothesis that states that the subjects with a high level of self-efficacy awareness will get an increased performance after the testing as they chose higher objectives and were more involved in their task than the ones with a lower level of self-efficacy awareness.
The Score variable is statistically significant correlating with the variables: Scor, BaselinePR, MotivationPR, AspirationPR and in consequence the research hypothesis is confirmed.
The subjects with a low score at the self-efficacy questionnaire also had poor performances when at the OLMT sample-motivation to achieve objectives and in consequence the research hypothesis is confirmed. (1-tailed) .000 .000 ,000 **. Correlation is significant at the 0.01 level (1-tailed). The internal consistency of the items used in the questionnaire is within optimal parameters according to the Cronbach Alpha internal consistency index. The probe consists of 80 young students at the Faculty of Psychology and Educational Sciences -University of Bucharest all of them working in different organizations. Of these, 17 people had a very low score on the awareness of self-efficacy,16 individuals had a low score, 17 individuals had an average score, 15 people had a high score and 15 people had a very high score. 
Conclusions
The hypothesis was statistically confirmed and that shows that a statistically significant correlation exist between the level of self-efficacy awareness and the motivation to achieve objectives.
This study should be replicated on a much larger number of subjects in the organizational environment and adapted with specific task of that environment. The awareness of self-efficacy is a predictor of the motivation to achieve objectives and of the tendency of overcoming self performances.
During the recruitment procedure it is a good idea to pay attention to the individuals motivation to achieve the objectives listed in the job description and his tendency of overcoming his own limits. A high level of selfefficacy awareness is a predictor of the motivation to achieve objectives and of the individual tendency of overcoming his own performances. (Bourner, Hughes, & Bourner, 2001; Dyball, Reid, Ross, & Schoch, 2007) I consider that the development of other tests to evaluate the motivation to achieve objectives and the tendency of overcoming self-performances is necessary both for those who want to work in a certain field and for those who already have experience in that area but are at risk of settling with what they already have.
